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4.
This aqreement entered into ~e t7Ziiay of be t ~ , ~ r by andbetween the Rockville Centre Union Free SchoolJDistrict,
hereinafter called the "District !" and the Rockville CentreSchool Nurses' Association, here nafter called the
"Association."
Whereas the Board on November g, 1978 recognized the
Association as the exclusive bargaining agent of the employee
unit composed of all the registered professional school
nurses and the occupational Therapist ! (hereinafter referredto as "The Nurses") employed by the D strict;
NOWtherefore it is agreed as follows:
1.
ARTICLE ~
DURATION gz AGREEMENT
The Agreement shall be effective as of July 1, 1996 and
shall continue in effect until June 30, 2000.
ARTICLE n
RIGHTS gz fHE ASSOCIATION
1. Upon reasonable notice the Association shall be
permitted reasonable use of school facilities for
meetings related to Association business, which shall
take place outside of school hours. Any overtime costs
for the custodial staff shall be borne by the
Association.
The Association shall have the right to post notices of
its activities and matters of Association concern on a
school bulletin board in each school building which
shall be designated by the administration for such
~urpose. The Association may make use of the
1nterschool mail service for communication to members of
the unit. Without limiting the generality of the
foregoing it is expreSSl
!
understood that such service
may not be used for part san political purposes in the
aid of any candidate for public office.
The Association shall be provided copies of all mailings
to the District residents.
2.
Individual EmnlQvee Riahts
When any member of the unit who is paid an annual salary
is hired, promoted or receives a change in compensation
the ~resident of the Association shall be notified in
writ1ng, which shall provide the name, address,
1
~3.
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5.
position, .tep and assiqnment of the individual. The
president may examine salary records of 8uch amployee
upon request.
The Association ahall advise the District of the names
of its authorized representatives and their alternates,
if designated and any change of 8uch authorized
representatives.
ARTICLE 1Il
INDIVIDUAL EMPLOYEE RIGHTS
1. All vacancies and new positions within the unit shall be
posted.
Physical Examinations 21 School Personnel2.
In the interest of staff and pupil health, physical
examinations are required of all members of the unit.
The school physician shall prepare forms needed to
properly evaluate the physical condition of employees
for the tasks they perform.
The physical examination must be given by the school
district physician.
The chief school physician's judqment that an amployee's
physical condition enables him/her or does not enable
him/her to ~erform the tasks of the employee's position
will be indlcated by the chief school physician on the
prescribed school form. The chief school physician will
review ever¥ completed medical examination form and
his/her declsion shall be final. Physical examination
records shall be kept in the em~loyees' folders in the
Board of Education office and wlll be confidential.
Such records will be available only to health personnel,
the employee or to others whom the employee may
designate.
Emolovee Absences
Absences of employees may be permitted without deduction
of salary up to an annual allowance of 15 days per year.
Of these 15 days, 10 may be allowed for personal illness
and 5 for reasons other than personal illness. Such
leave ahall include illness and/or disability caused by
pregnancy. The five days for other than personal
illness may be used for reasons listed in ~H.~ Unused
days shall be cumulative to a maximum of 180 da¥s with
the cumulative portions available for personal 1llness
leave only. The following shall apply to these leaves:
2
..
. .
B.
c.
1. "PERSONALILLNESS"- 10 days per year. An employee
who has been absent 'more than five consecutive
working days because of personal illness, shall
8ubmit a physician's atatement within the tenth
.chool day of the commencement of the absence.
"REASONS OTHER THAN PERSONAL ILLNESS" - 5 days per
year, as further defined in "H." Absences will be
permitted for single days or two consecutive days
for onl I the reasons listed in "H." The 8iqning ofForm X s the employee's certification that the
reason(s) for the absence conform to the list in
"H."
2.
For part-time (40' or more) persons, whose contract of
employment is longer than six months, the proportionate
amount of leave shall apply.
1. At the'commencement of each school year, each
employee shall be credited with the total of (a) the
number of his/her unused leave days accumulatedto a
maximum of 180 days as of the end of the preceding
school year and (b) the 15 days of leave (being the
total of items "A.l" and "A.2," 'above) for the then
ensuing school year. The resulting total of "(a)"
and WCb)" shall constitute, for the purpose of this
paragraph "C", an employee's "Total Leave Time."
Additional sick leave days, as hereinafter computed,
shall be known as an employee's "Extended Sick Leave
Time." Provided an employee shall have accumulated
a minimum of 40 days of Total Leave Time, as
computed above, at the commencement of the school
year, he/she shall thereupon be granted a "credit"
of additional sick leave days equal in number to
one-third of the maximum number of days of "Total
Leave Time" accumulated on September 1 of any school
year since he/she last made use of his/her "Extended
Sick Leave Time."
2.
3. If personal illness during a Bchool year requires an
employee to be absent, in the aggregate, a period
of time in excess of his/her Total Leave Time,
be/she shall be entitled to the use of his/her
Extended Sick Leave Time during which however,
he/she shall be compensated only at hIs/her regular
daily salary rate less the daily rate of pay for a
substitute employee.
In the event that an employee shall have used up by
the end of the school year all of his/her Total
Leave Time and he/she has remaining to him/her a
credit of all or a part of his/her Extended Sick
Leave Time, then such credit 80 remaining shall be
4.
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available to the employee in the school year
immediately following.
Absences for reason8 other than those for personal
illness in excess of five days in a year, which are
authorized and for which full deduction is applicable
may, at the discretion of the Superintendent, have .uch
deduction modified to deduction at the minimum rate of
8ubstitute pay.
E. The following absences are non-deductible from
cumulative allowance, .hall be without 10S8 of .alary
and request
!
therefore, ahall be made on Form Y as
prescribed n "H."
1. DEATH IN IMMEDIATE FAMILY - Three (3) working days
of absence will be approved for each death in the
immediate familr (parent, child, sister, brother,
spouse, mother-~n-law, father-in-law and
grandparents).
2. JURY DUTY - Notice of Jury Duty must be 8ubmitted to
the Superintendent. The employee shall reimburse
the district in an amount equal to the jury fee
received. (See also Policy 4156)
QUARANTINE - Employees absent by reason of
quarantine imposed by doctor's order due to illness
caused by a contagious disease of a resident member
of the household will submit a doctor's certificate
explainin~ the order. Absence will be approved for
the durat~on of the quarantine.
Full deduction of pay shall be applied for days of
unauthorized absence.
3.
In unusual circumstances, the Board of Education may, on
the recommendation of the Superintendent of School,
grant full-time members of the staff leave of absence
for health reasons in addition to provisions stipulated
above.
Employees who expect to be absent for reasons other than
personal illness and "illness in the immediate family,"
prior to the absence, must 8ubmit a com~leted Form X to
the Superintendent and a copy to the Pr~ncipal or in the
case of civil Service employees, a copy to the
Superintendent and to the immediate supervisor.
Unused days shall be cumulative to 180 days with the
cumulative portions available for personal illness leave
only.
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Requests for absences that conform ~o the reasons listed
below are ~o be submitted on Form X. All other requests
for absences are to be submitted on Form Y. In
emergency situations, employees are expected to make
every effort ~o communicate vith the principal or
8upervisor prior to the absence if insufficient time is
available for the written request. In these cases, the
employee should 8ubmit Form Y on his/her return.
On return from any absence, an emplo
l
ee shall file a
completed Form 35 vith his/her prine pal or supervisor
(Civil Service Emplo¥ees) who vill forward it to the
Superintendent's Off1ce~
The following are approvable as absences for reasons
other than personal illness as certified by the employee
and should be requested on Form X.
Legal: To appear in Court
To appear at Internal Revenue Office for audit
purposes
To close on a house
Family: To take son or daughter to college
To attend son's, daughter's or spouse's college
graduation
To be with 8omeone in immediate family having a
serious operation
To take or bring home from the hospital a member
of the immediate family
To move to a new home
Illness in the immediate family
Additional days for death in the immediate family
beyond days permitted by Article III, E, 1.
Education: To take a comprehensive or qualifying examination
for an advanced degree
To receive a degree
Religious: To attend a special religious ceremony involving
member of the immediate family
To attend funerals of persons other than
immediate family.
To observe a total of two religious holidays
provided request therefore is made on Form X
prior to June 15 of the preceding school year.
When the date of employment makes such a
request date impractical
!
the employee vill
submit his/her request v thin two weeks of the
commencement of employment. The religious
holidays for vhich absence is approvable are
confined solely to those adopted by the Board
of' Education.
5
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Note: A request to be absent for additional
religious observance is to be filed on Form Y
and, if the request is granted, deduction will
be made at the minimum 8ubstitute rate.
Child ~ ~ Child Rearina Leave
a) Upon written request, a nurse shall be granted a
leave of absence for the duration of the school year
in which the request i8 made up to one (1) year for
the purposes of child care and child rearing. Upon
further request by the nurse, said leave will be
extended for an additional school year for each
pregnancy. In no event shall this leave of absence
exceed two (2) years. Said leave shall be without
pay. The nurse shall have the option of applying to
have the leave commence prior to the birth of the
child.
Except where an emergency prevents the giving of
such notice, the nurse's written request for a child
care and/or child rearing leave shall be made to the
Superintendent or his/her designee at least thirty
(30) days prior to the effective date on which the
nurse's leave is to begin. The above leave may be
extended for successive one (1) year periods at the
sole discretion of the Superintendent.
c) If a nurse has been granted a total of six years
leave of absence under this provision, no further
child care leave shall be granted to that person.
d) A nurse adopting a child (i.e., three (3) years of
age or less) shall be entitled, upon ninety (90)
days prior written notice, to a leave of absence
without pay for a period not to exceed two years to
commence at any time during the first year after
receiving de facto or de jure custody of said infant
child or prior to said custody if necessary in order
to fulfill legal requirements for adoption. Such 90
days' prior notice may be waived in part or in whole
under unusual circumstances in the Bound discretion
of the Board of Education.
Provided one hundred twenty (120) day's written
notice be given to the Superintendent, a nurse
returning from leave of absence pursuant to
subparaqraphs "a" -"d", both inclusive, shall have
the right to be restored to the same position which
such nurse held at the time said leave commenced.
At the discretion of the Board, the date of
restoration to service shall be the date of
commencement of the semester following such one
hundred twenty (120) day's notice. A condition of
e)
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such restoration, the case of a nurse who exercised
her leave rights pursuant to subparagraphs "a" - "d"
shall be her ability to perform her normal duties as
a nurse. In the event a position, to which a nurse
would otherwise have the right to be restored, ahall
have been abolished, the Board of Education ahall
make every reasonable effort to place the excessed
nurse in an appropriate position in the pistrict.
ARTICLE n
WORKING CONDITIONS
Nurses shall be entitled to a minimum one-half hour
daily duty free lunch period. The time of lunch shall
be arranged by the building principal.
2. The length of the nurse'. work day shall not exceed
seven (7) consecutive hours, with the exception of
attendance at facult¥ meetings, meetings with parents,
school athletic phys1cals for children in the building
to which the nurse is assigned and such other
obligations as are required by the provisions of this
Agreement.
Any nurse assigned to st. Agnes School shall work the
st. Agnes School calendar.
3.
4. With the knowledge of the building Principal, Nurses who
work additional time during lunch hour, or before or
after school, exclusive of faculty meetings, meetings
with parents, school athletic physicals and such other
obligations as are required by this Agreement, shall be
entitled to accumulate a maximum of two days of
compensatory time to be taken at a time mutually
convenient to the Nurse and the building Principal.
Documentation of accumulated compensatory time
satisfactory to the building Principal shall be
maintained. Pursuant to Fair Labor standards Act,
compensatory time must be taken during the year in which
it is accumulated.
ARTICLE ~
IiQU DAB
Each member of the unit employed after September 1, 1977
will serve on a year-round basis. During the period
between the close of Bchool in June and the opening of
school in September, these employees will perform school
nurse duties as may be required. By April of each year
the Association will submit a recommended schedule of
necessar¥ registered nurse coverage to the District for
its cons1aeration ana approval. Vacation days during
the summer months shall constitute a minimum of 22 days
7
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and those days are not assigned as per .chedule. Should
an RN be required for a .port physical one week prior to
the o~ening of achool, the nurse assigned to the
build1ng will respond to the need.
In the event that an insufficient number of unit members
volunteer for aummer duty, the District may assign unit
members on a rotating and equitable basis.
The Occupational Thera~ist will serve a minimum of an
additional 20 days dur1ng the 8ummer as per 8chedule.
Any additional work beyond 20 days shall be compensated
at the per diem rate of 1/230th per day.
2. Notwithstanding the provision above, the nurses work
year shall consist of the equivalent of one additional
seven hour work day which does not have to be a
consecutive seven hours within a given day. Such
schedule will be mutually agreeable between the Nurse
and the building principal, for the purpose of
conferences, inservice education and/or preparation of
the building for the opening and closing of achool.
ARTI CLE ~
1. Salary: Salaries shall be according to the new salary
schedule noted on Appendix A.
Longevity payments of $500, $1,000 and $1,500 shall be
made at the commencement of the 16th, 21st and 26th
years of service.
2. Summer compensation - Unit members other than the
Occupational Therapist) who perform summer assignments
will be paid at 1/200th per day for days worked during
the summer in addition to the base salary set forth in
Appendix A.
Chaperone Pay - Nurses who perform chaperone duties
shall be paid at the rate specified in the Rockville
Centre Teachers' Association contract. A chaperone is a
nurse who, at the request of the princi~al agrees to
supervise a district-wide or .chool act1vity outside the
nurse'. normal school day.
3.
ARTICLE nI
STUDENT DISCIPLINE ~ PERSONAL PROTECTION
1. Any case of assault upon a Nurse shall be promptly
reported to the Board or its designated representative.
Whenever a Nurse is absent from school as a result of
personal injury, which is not due to his/her own
culpable negligence or his/her willful act, and is
8
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compensable under New York state Workers' Compensation
Law Can injury sustained while on duty) he/she shall be
paid full salary for his/her days of absence for the
period recognized by the Workers' Compensation Board.
This includes absences for administrative hearings,
medical examinations and medical treatments.
If a Nurse is sued as a result of any lawful action.
taken by the nurse while in the scope and performance of
employment the Board will .save harmless" and protect
such employee in accordance with section 3023 of the New
York State Education Law.
4. Time lost by a Nurse as a result of personal injury
sustained while in the performance of duties shall not
be charged against the nurse. Included within the scope
of this subsection are court appearances, administrative
hearings, conferences with members of the administration
and/or Board, time required for medical treatment and
recovery, and time spent with law enforcement officials.
ARTICLE illl
EXPENSE REIMBURSEMENT
~ Board shall reimburseA membergf ~ ~
1. To the extent of the District's insurance policy for any
loss, damage, destruction or theft of personal property
related to his/her em~loyment while on duty in the school
or on the school prem1ses.
For the cost of replacing dentures, eyeglasses, hearing
aids or similar body appurtenances not covered by
workers' compensation, which are damaged, destroyed or
lost as a result of an accident in the course of a member
of the unit's employment, provided the loss is not caused
by the negligence of the member of the unit. .
2.
3. For the cost of repair or value, whichever is less, but
in no event more than $400.00 in the aggregate of:
a. clothing and personal effects which are damaged or
destroyed; or
b. health service-related property which is stolen, as a
result of or in connection with an accident in the
course of a.nurse's employment, provided loss is not
caused by the negligence of the nurse. Personal
effects do not include automobiles or other vehicles.
Transportation allowance for authorized use of a nurse's
private automobile for school business shall be in
accordance with the amount allowed by IRS.
9
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ARTICLE IX
DISTRIBUTION Ql CONTRACT
This Aqreement shall be typed and reproduced at the expense
of the District and co~ies shall be distributed by the
president of the Assoc1ation to all members of the unit now
or hereafter employed.
ARTICLE X
EMPLOYEE BENEFITS
1. Health Insurance
The Board of Education shall provide health insurance
coverage to unit members and retirees in accordance with
terms set forth below. Regardless of the health plan
provided, effective July 1, 1997 and for the 1997/98 and
1998/99 school years, active employees will contribute
4' for family and/or individual coverage. In the1999/2000 school year the members of the unit shall
contribute 5\ for health insurance. Retired emplo¥ees
will pay 10\ of the cost of the plan premium. Ret1red
employees whose qross income falls below that income
that would make them eligible for the senior citizen
property tax exemption as established by Nassau County
will be exempt from payinq the 10\ cost of the plan
premium.
The Rockville Centre School Nurses' Association will
agree to allow the Administration to pursue alternative
health insurance programs under the following
conditions:
a) Employee representation, exclusive of ~rincipals,
assistant principals, deans, etc.~ on benef1t committees
and all other administrative comm1ttees must be equal to
administration representation. Votes of any trust
committee or benefit committee must be by two-thirds
majority.
b) Any plan considered by the district must have
benefits equivalent to the Empire Plan as it existed on
september 1, 1991.
c) Any health plan considered by the District must be
presented to the School Nurses' Association for
independent analysis and approval in advance of
implementation.
10
~d) The administration agrees to continue to provide
health insurance coverage for retirees in the same
program as is provided for active employees. The
District agrees to acknowledge the Rockville Centre
School Nurses' Association as the agent for the retirees
with regard to any disputes, complaint.,. controversies
or grievances that arise in violation of this health
insurance provision other than disputes over benefit
structure.
e) Active unit members shall have the option to
withdraw from the health insurance program. Active unit
members who exercise this option must notify the
District in writing by August 1st and shall receive a
check in June for a lump sum payment equal to sot of the
premium the District would have paid on their behalf.
Active unit members shall have the right to reenter the
insurance plan provided the unit member gives the
District at least a 30 calendar day written notice of
reentry into the insurance plan.
2. Terminal ~ Allowance
A member of the unit who shall give to the District a
written statement of intention to retire under the New
York State Employees' Retirement System at least two and
one-half months in advance of such retirement shall be
entitled to receive a terminal pay allowance amounting
to $35.00 for each two accumulated unused days for
personal illness, to a maximum of 180 days, provided
that:
a. Such employee shall have, upon the effective date of
retirement, com~leted at least 10 years of service
in the School D1strict; and,
such unused days shall have been accumulated solely
in the school district and shall comprise (a) at
least 80 days, if the period of service is between
10 and 19 years; (b) at least 100 days if the period
of service is 20 years or more or at least 100 days
for 3 consecutive years within 5 years next
preceding the effect~ve date of retirement.
b.
The employee has not been discharged pursuant to the
Civil Service Law or has not resigned at the request
of the School District in order to avoid charges
being filed under the Civil Service Law.
The allowance paid to the nurse pursuant to this article
shall be paid in one lump sum within thirty days
following the effective date of retirement. The said
payment, however, shall not constitute part of the
employee's salary for the purpose of computing benefits
c.
11
~payable under the New York state Employees' Retirement
System.
If the employee ahall die after notice is 9iven to the
District, but before his or her actual ret1rement, then
the allowance provided for above shall be paid to the
employee's beneficiary, if written designation thereof
ahall have been filed with the School District upon
forms furnished by the School District; otherwise, .uch
payments shall be made to the personal representative of
the employee.
Benefit ~3.
Effective July 1, 1993 a Benefit Fund will be
established and administered by the Association in
conformance with the law, for the purpose of providing
benefits for members of the bargaining unit. The
employer will contribute $400.00 per employee plus
$400.00 for the 1996/97 8chool year, $450.00 per
employee plus $450.00 for the 1997/98 school year,
$500.00 per employee plus $500.00 for the 1998/99 school
year and $550.00 per employee plus $550.00 for the
1999/2000 school year. District payments to the Fund
shall be made on July 1st of each school year.
ARTICLE XI
CONFERENCE ATTENDANCE
For each year of this Agreement, the District shall
provide an aggregate 8um of $1,150 to be used for unit
members to attend conferences relating to their
professional assignment subject to the prior approval of
the Superintendent of Schools. A unit member seeking to
attend such conference shall, at least 20 da¥s prior to
the conference, provide the Superintendent w1th their
written report of the topic of the conference and
expenses related thereto.
ARTICLE XlI
GRIEVANCE ~ ARBITRATION PROCEDURE
~e Association, upon written notice, may submit a grievance
for resolution in accordance with the procedure .et forth
berein below. No grievance will be entertained and such
grievance will be deemed waived unless it is submitted within
forty-five (45) school days following the occurrence
giving rise to the grievance or forty-five (45) school days
after the employee affected by such occurrence knew or should
bave known of the occurrence upon which the grievance is
based. In the latter case, the burden shall be on the
grievant to prove why the occurrence giving rise to the
12
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grievance was not known or could not have been known by
an employee affected within forty five (45) .chool days
of the occurrence giving rise to the grievance. For the
purpose of this Agreement, a grievance shall be defined
as, and limited to, a specific complaint concernin
i
the
meaning, interpretation or application of a specif c
provision or provisions of this Aqreemen~. All
grievances shall be in writing, shall include a concise
statement of the nature of the complaint, and the
position of the grieving party with respect thereto.
Such grievances shall be resolved as follows:
step 1:' The grievance shall be presented to the
building ~rincipal or appropriate administrator
or supervlsor of the nurse or nurses concerned
therewith. Such principal, administrator or
supervisor, as the case may be, shall then meet
and confer with the designated Association
representative and such nurse or nurses (and/or
such nurse or nurse's representative). In the
event the grievance is not resolved within ten
(10) school dafs following presentation to the
building princlpal or the appropriate
administrator or supervisor, as the case may
be, it may be submitted in writing by the
Association to the Superintendent of Schools
within fourteen (14) school days after such
presentation. .
The Superintendent of Schools or his/her
designated re~resentative shall meet and confer
with the Presldent of the Association or his/
her designated representative. In the event
the grievance is not resolved within fourteen
(14) school days, it thereafter may be
submitted in writing by the Association to
advisory arbitration in accordance with Step 3.
In the event the
i
rievance is not resolved at
Step 2, the Assoc ation shall have the right
within twenty-eight (28) school days, (or in
the case of a grievance filed after June 20th
and before September 1st, within 40 calendar
days) following the determination of the
Su~erintendent of Schools, to submit the
grlevance for resolution to an impartial
arbitrator selected in accordance with the
rules of the American Arbitration Association.
The arbitrator so selected shall hear the
matter as promptly as possible and issue
his/her award within fourteen (14) days after
the close of the bearing, or if oral bearings
have been waived, after final submission of
written proofs. Such award shall be advisory,
step 2:
Step 3:
13
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except that either party may institute
appro~riate legal proceedings to set aside the
decis10n and award of the arbitrator on the
qrounds of illegality or on any other qround or
grounds permitted by law.
The arbitrator's fee and expenses shall be paid
by the losing party unless the award is not one
in which it readilY appears that one side or
the other has "Won". In the latter event, the
arbitrator's fees and expenses will be shared
equally.
step 4: In the event the Association is not Batisfied
with the decision by the arbitrator's advisory
award it may, within fourteen (14) days from
the date thereof submit the matter in writing
to the Board of Education. Within fourteen
(14) days from receipt of such 8ubmission the
Board of Education may conduct a hearing of the
Grievance claimed. It shall render its written
determination of such claim, which shall be
final, within fourteen (14) days after such
hearing.
ARTICLE XIl.l
~ DEDUCTION
The Board shall deduct from the salaries of employees who are
members of the Association, the dues required for membership
therein and in such of its affiliated organizations as it may
designate in writing. All employees who wish to have dues
deducted from their salaries shall individually and
voluntarily authorize the Board to make the deductions in
writing on a form; see Appendix B.
ARTICLE XIY
A.
MISCELLANEOUS
If any provision of this Aqreement is or shall at an¥
time be contrary to law, as determined b¥ a body hav1ng
competent jurisdiction, then 8uch provis10n shall not be
applicable or performed or enforced except to the extent
permitted by law.
In the event that any provision of this Aqreement is or
ahall at any time be contrary to law, all other
provisions of this Agreement shall continue in full
force and effect.
B.
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The Agreement ahall auperced. any existing Board policy,
instruction or direction where the aame is in conflict
with any provision of this Agreement and, to that
extent, the provisions of this Agreement ahall be
controlling.
This Agreement represents the entire understanding of
the parties and there are no promises or representations
made or intended other than those set forth herein that
can add to, change or modify any provision of this
Agreement. The parties hereto have had a full and
complete opportunity to negotiate and present proposals
and counter proposals. It i., accordingly, agreed that
during the term of this Agreement neither party shall be
bound to negotiate any addition to, change or
modification of this Agreement except as required by
law.
IN WITNESS WHEREOF, this Agreement has been duly executed by
the parties this day of
c.
D.
Board of Education
Rockville Centre Union Free School District
Rockville Centre, Nassau County, New York
By:
Rockville Centre School Nurses Association
Rockville Centre, Nassau County, New York
By: ~HU/ C~ I -vJ'1/'17
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NtTRS~:'S SALARY SCHEI)lJI~E
:' STEP.":::., :::.199611997
' .
,,:1997/1998>; ,;<1998/1999 ,"199912000
1 22,271 22,995 23,685 24,396
2 22,966 23,712 24,423 25, 156
3 23,659 24,428 25, 161 25,916
4 24,354 25,146 25,900 26,677
5 25,048 25,862 26,638 27,437
6 26,089 26,937 27,745 28,577
7 27,130 28,012 28,852 29,718
8 27,825 28,729 29,591 30,479
9 28,518 29,445 30,328 31,238
10 29,561 30,522 31,438 32,381
11 30,245 31,228 32,165 33,130
12 31,164 32,177 33,142 34,136
13 31,744 32,776 33,759 34,772
Dec. Ther. 45,100 46,566 47,963 49,402
16
I.
.
APPENDIX" A"
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APPENDIX B
PAYROLL DEDOCTION AUTHORIZATION
ROCKVILLE CENTRE NURSE'S ASSOCIATION
a) Dues for Association members.
b) Dues for Association nonmembers.
~1rst BU11d1ngLast Name
Aaaress
TO: Board of Education
Rockville Centre Union Free School District
I hereby request and authorize you to deduct from my salary
and to transmit to the Rockville Centre Nurse's Association
the following:
a) dues necessar¥ for membership in the Association
and its affil1ated organizations.
an amount equivalent to said dues although I do
not wish to be considered for membership in the
Association.
B)
I hereby waive all right to said monies so deducted and
transmitted in accordance with this authorization and relieve
the Board of Education and all of its officers from any
liability therefor. This authority shall be continuous while
employed in this School District or until withdrawn by
written notice on or before September 15th of any year with
respect to the dues for the coming year.
s1gnature Date
The Association will provide the Board with a list of
those employees who have voluntarily authorized the Board to
deduct dues pursuant to (a) above. The Association will
notify the Board monthly of any changes in said list. Any
employee desiring to have the Board discontinue deductions
she has previous1¥ authorized must notify the Board and the
Association in.wr1ting by September 15 of each year for that
school year's dues.
17
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The Board agrees that it will not accord dues deductions
to any other organization representing employees in the unit
covered by this contract.
Dues shall be deducted in the first ten (10) checks
followin~ thirty days after the Association submission of its
membersh~p -list
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